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Extended Abstract

Introduction

In recent years, schools have faced new and diverse chal- process of managers. These problems require thorough
lenges that emphasize the need for changes in manage- analysis, and appropriate solutions must be identified and
ment methods (1). Despite numerous attempts to enhance implemented. One of the essentialaxes of rethinking in
education management, issues persist in the selection the field of organizational leadership is paying attention
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to cognitive science. Cognitive competence refers to a set
of general and independent cognitive activities such as
the knowledge and skills of goal setting, planning, anal-
ysis, reflection, self-esteem, quality, and the ability of a
person to understand and respond. It seems to raise indi-
vidual and social needs (4). Paying attention to the cogni-
tive skills of educational managers provides

* a competitive advantage in the organization,

* a better and deeper understanding of the functions of
the brain,

* a better understanding of human activities in the field of
management and leadership,

* and better facing challenges.

Environmental factors (14), include increasing flexibil-
ity, the ability to show appropriate reactions to chang-
ing environmental conditions, and adapting to the envi-
ronment (6). Since knowing how the brain works gives
new managerial opportunities for strategic development
and understanding global and individual characteristics
(18), educational leaders and managers must benefit
from cognitive skills, and it can be promising—goodth-
ings in the future of education and leadership and man-

agement.

Methods

Qualitative and theoretical methods were used in this
research. The field of research included university pro-
fessors specializing in cognitive education who were
working in the academic year 2021-2022, and 25 people
were interviewed in a targeted manner and based on the
principle of saturation. A semi-structured interview was
used to collect data. The interviewees in this research
were selected purposefully and theoretically because we
are purposefully looking for those people who have the
most information about cognitive skills (19). Data col-
lection will continue until the analysis process reaches

complete theoretical saturation. Data saturation or theo-
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134

retical saturation is an approach used in qualitative re-
search to determine adequacy (20). Semi-structured and
in-depth interview methods are used to cover the various
dimensions of the investigated phenomenon. Accept-
ability, transferability, and reliability criteria were used
to evaluate the validity of qualitative data. The selection
was made with the maximum diversity of cognitive ed-
ucation professionals to ensure acceptance. In addition,
the codes prepared from the interviews will be provided
to the participants for confirmation. The steps of the re-
search implementation, the environment, and the context
of the implementation were fully explained to the readers
to ensure transferability. In order to provide the reliability
criterion, the process of conducting the study was pro-
vided to the experts. In qualitative research, reliability
often refers to the stability of the responses of multiple
coders to the data set (21). In this research, while guid-
ing the flow of the interview, asking the same questions
for different interviewees and guiding the organized re-
cording, writing, and interpretation of data. Documenting
and recording the interviews were also done to maintain
reliability. In order to analyze the data of the qualitative
section and the interviews, Glazeri’s interpretative analy-
sis method and the process of open, central, and selective

coding were carried out.

Results

Based on the results of the data analysis, the cognitive
competencies of elementary managers were identified in
ten categories and 37 concepts. Cognitive action, men-
tal representation, self-awareness and individual devel-
opment, psychological capital, language and linguistic
abilities, neurocognition of emotions, social cognition,
neuro-centered leadership, awareness of neurocognitive
sciences and principles, and perceptual and mental abil-
ity are formed into the competence categories. The first

category includes four concepts: innovation and creativ-
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ity, cognitive flexibility, planning and goal setting, and
changeability and evolution. The second category in-
cludes three concepts: decision-making, problem-solv-
ing, active memory, and attention. The third category
includes three concepts: physiological awareness, mind-
fulness, and self-development. The fourth category in-
cludes three concepts: resilience, hope, and mental
well-being. The fifth category of linguistic and linguis-
tic abilities includes three concepts: verbal ability and
effective listening, non-verbal ability (body language),
and meaningful ability. The sixth category includes three
concepts: understanding, controlling, managing and
regulating emotions and feelings, and managing stress
and motivation. The seventh category of social cogni-
tion includes four components: social perceptions, social
capital, cultural perceptions, and economic perceptions.
The eighth category of neuro-oriented leadership in-
cludes five components: coaching and cognitive knowl-
edge management, cognitive supervision and guidance,
team building and working groups, conflict leadership,
and contingent leadership. The ninth category of knowl-
edge of neuroscience and principles includes three com-
ponents: knowledge of the primary symptoms of neu-
ro-based diseases, knowledge in the field of brain and
learning, and knowledge of brain-based principles and
guidelines. The tenth category of cognitive and mental
ability includes six components: logical ability and cog-
nitive reasoning, critical thinking, technological think-
ing, analytical and explanatory ability, comprehensive
and systemic thinking, and strategic and forward-look-

ing thinking.

Conclusion

The cognitive competencies of primary managers con-
sist of ten categories and 37 concepts. Each category
is consistent with the results of research conducted in

management. Some of them are mentioned below. In the
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explanation of the first behavioral category, it should be
said that the research results show that managers value
planning and targeting too much, while they should be
creative and insightful in managing affairs. Furthermore,
use innovation to bring about changes in the education
system while leaving the safe zone. The eighth category
is nerve-oriented leadership. According to this category,
in the 21 century, people who have diverse skills are
needed. Research findings indicate that conflict and be-
havioral disorders are significant barriers to accomplish-
ing educational goals in schools. However, if addressed
positively and constructively, they can potentially foster
learning and personal development (31). The third cat-
egory is self-awareness and personal development. To-
day, organizations focus more on the self-development
of leaders. If the place of education in the organization is
considered an opportunity for improvement from the in-
dividual’s point of view, it will have no result other than

the effectiveness of the employees.

Ethical Considerations

Compliance with ethical guidelines

The conditions of this research were such that no mental
or physical damage existed to the study participants. Be-
sides, the current research has followed the ethical prin-
ciples that include obtaining informed consent and the
principle of secrecy of the participants for the confiden-
tiality of their information. Furthermore, in this research,
the subjects were given sufficient information about how
to conduct the research, and the participants were free to

withdraw from the study.

Authors’ contributions

All authors were involved in topic selection, study de-
sign, concept definition, data collection, analysis, writ-
ing, and drafting of the article. The article’s final version

was also studied and approved by all authors.

8 This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License


https://creativecommons.org/licenses/by-nc/4.0/

IE-P oylils . P o jlosls . PAS g

Tl H- E9s lma)l A=

Funding

The authors received no financial support for the pres-
ent research, authorship, and/or publication of this ar-
ticle. This research was extracted from the PhD disser-
tation of the first author in the Faculty of Management
and Accounting, Farabi College of Tehran University,

Iran.

Acknowledgments
In the end, the authors are grateful to all participants in
the research and all those who have facilitated the re-

search’s implementation.

Conflict of interest

The author declared no conflict of interest.

8 This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License


https://creativecommons.org/licenses/by-nc/4.0/

1E-P oybinli P 8 louis . PO 8,93

M-I cliso

S Ll eos uslwmesl d.:w)

- 95 Ulie

Sl v gloe ol e (Sl by Sl Sl

86900 vl F il dgezmo T o0 5 50 Olg

i s (0 (Ggmwge Lugeo 0w

Oyl eyl ooy oBils o ol)lb IEaSLisls s loulus gy e 0aSCiils ¢ Li3gal o e (6550 (goziils
Oyl ed ool oRasls o, LB asadls s laslus g g e aSasls sbiwl .Y

Ol eyl ool oRasls ¢ cim i pale g (owlidils,y casladls jLasls ¥

Ol ey (o lXim 3 oRasls ¢ Lijgel oy 05,5 JLobiul F

Ol eed el o&isls (ol B aSails (g llus 5 o o caSiails JLobiul O

LG VATV A R I Ege

VPe¥ /YTy sl TNl

b plonil Sl 0,98 eoyhie e s13ld sl Sl lulis Bua b yil> iagy 40ndo 1 IR JAL ERVPIRY

bl ol iangsy s o oaliiul nosls 3l sy ay,lai by, o saeS 3,50, 5| il cnl o 19 gy SIS sbojlg
@ 45 Wogs S s oo Voo VP _Liass Jlo j0 45 05y 5L gy 5 Ghigel die) jo masiie alSiils by
oslitul die il daslas jf Loosls (5515,5 g s dumlas i YO b gl glesl ol ol 4 g diedion &0 Olnse slo Sls
ripliel 0 ey liaebl Sl 5 (Gruds JEI (o9 Joub JB SO 5l oolitul L baaimlas ono ad L pole

Lsil.x.:l 0,99 u‘).u_\a

S 9500,

el (g 5l (825 slmesls Jolos jslane 4 o ploxl GAS slaiagly dina) 0 paastie JHNSUS (lee (33l5

A plol gyl 5 el Gl (53508 wl,é o Glazeri (gywds
oloiil (it (S aiad oalulids pogie YV g dlgie Vo o Sl o)90 yade i5lid gla Siunlis RISl
wlolus! 3licias (3Ll 5 b slagaelss ( Bl lopms (63,8 dawgi 5 alSTogs ( ad

oS Ml RS o sl sl Ml B e jpollo e BT e B o sl

Siles Jlesl 1y o3 loladl la Kol ol sl ;0 b gayel loz djgel (glad 1o 045 5, Slae o5 (gl

pole @ 4y daglojle (502 0j9> o (LAl moe slo 9o
o )loe 51 (S o b i o gloaid; 5 (3L pole ol 3Ly
slalo b )0 (V) cwl j0eb Jl> )0 (hpae slacede
Slagiagh gy SSLL pgle 0j90 p0 gk SVl 2
Olpde £l sla Swls Coenl 44 a5 cul ouls ploil gob;
03 Ollas b jlisle g4 50 Jold «calion col 00,5 oLl

J i 0k
5 Cupde oaSuily ol aus s
oBails  (oB Basails (g b
Olnl eed olns

Khanifar@ut.ac.ir : Juos!
sols JusCas |, et

d doi.org/10.30514/icss.25.2.133

Ao\Ro
S 5 k9, (Lo 9 Wax Sy b 3 slale 5o )l
(V) aes oo 18 0SE 090 1) Copae slag) )0 sl pg)) a5
Syge B9 9 Ozl Cupde S lp A5 Dl ot e
Sl 5 s s el 5 odSe St Ll ol a3
ad,S L8 el g ape 90)90 Sl p3Y A 0l vyl pae
S 008wl g gzaiar Ll > (6l cslie sla)lSel,

8 This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License


https://creativecommons.org/licenses/by-nc/4.0/
https://bit.ly/2zmyNU8
http://dx.doi.org/10.30514/icss.25.2.133
http://orcid.org/0000-0002-3857-9551
http://orcid.org/0000-0003-1644-571X

il oolse Glpae (LSS sla Kl (o Lol &ﬁ/

S,

Ol g (Ggmwgo Lungeo oumw

The Journa of Advances i Cogalkie Scknces

Solel (ieline 5 (helowi_ g0lal S ¢ satms S5 (5,55l
(ol Dl o 5 0 0d glcodled) ,505,5 lis
s calis LUly) ible eloial Solol 5 ool Sl
Slaal gas 1,50 leolfass Sy wlulus] 5 cablse &u o
B935S Hg e 9 QLLERS (0) el 039y (At Jo 5 (oloi]
@) oliiel plus 9 (G5 Julow Joo (03 4lE (oS (o8]
slagiagh @i (V1) wo )5 alulid lpse sla Kwld Glye
izl oyl s sl Siagls 5 alSlaz ol & 5 caliee
51y S Al S5 0 9,0 Sy g Jold baadlge ol oS
(o paly S5 (ol S ot S5« gotasns S (B>
dlis sloopal, 5 olel el 5055 patane Tl Ul
BTy BB SiGlma Sigr «eSliild s (iils (1))
(2 F30 § Blaal cu )5 Alaal o das) Slaal (VY) Sisdes
ool 5b) (23ls 5 (o3,l09% 5 J5uS 38 50 wgel [S055) 095
Jelos e 5 St iy D)l ((VT) ((GBLBIE 5 Sglite
e b 03 (I SE (nphn Syl «Boe g gl
OlF e &5 sl (OF) jluleiz @y ym5 g ool g oyl oLl
5 SW) 0 &S Sudls (libcias Gl A (n fiege dlex
S oo S Gl 4 e sl S g s pSol GBS el
oo b Kl Cdyin )0 Coddge Oygo o Sl s (nl
Sloladl g 009y glS'd glylo Wl ¢ 3350 yur, Sl ol 0gs dinlgs
L1y plosle 5 (10) adl axsls 58 5 camd sloce>dMo o

el (525 9 Cupde (ngh slad S0,
aolyz 0 St g g jme i kel gt 4 (B9 9 Shsel
pole gy Soyi bt o3g (pol> (35)) g Saeal ilo alise
D9 3 el &5 Ceol saiz lnl o (3LE lags,gld
Wz 2 2l g Sl oad lo)03 n Glofrg Coeal I (SLS
LS G959 B9l Slee 9 J3ol D29 Sl Bees g S99
Ooygel Al e it lgre du e Sl ijeel .l plomil Cews jo
Sl 5 5 o) Ktmgy «olaasite slitel 4 osl 7yl Kan
by 5 dnwg 3o ) GRE (ke 5 sl (Sl hisel v
Soeal 3l ans (paiz (b o lahagh @l S e Wl asle
Sl & pladl Joou 5 08y po 1) Joazs 5 (S5 Jol sladle
iBlidnng g i iy )9l 3l 6 ke pil> b jo ailonsil,
St 4 B 0 o Sl Gajgel 0)90 50 (ool S ayle s
Oyt 9529 9 wjlde zusre Sy pie LS S Al s (O

A

VI PP P 5{ IS SR gP VIR JEPUI NP T N PR S SV
oy aladl> ;5 g Wijglice ;0 oy 4 gl se Ol A WS oo SO
sl e 1 aliblo ) 1, Ll axil 28l 5o edg o 5 Wjle e
(erbs slo Souols 5l jshaie (V) dups oo L3 colwl 550 4
s oll glacdbd 4 o cul Sl Sl 5l glacgaze
35 (Sryteln «Bos i Sl 5 il wile Jies
Sz 0p @lls g o)l o)Ll CoheS g il i (bl (el
(5 opee Yl elotzl 5 602 slajls & @95k 5 S0
g g0 gy e €ii0 9 ,ald ) a5 Ceil (Ghaz o cSLl L jslate
Sl 5 si05 S5 Sl sy il S Joiie s
Sl Sl 4 gl (nl )0 Glpoe (GBS Gla KLt ool
Slaal 4y auw; ;0 1) bisal poe aS o)l o)Ll c3ll 5 e
w3 e )l ey e Sl Sl Sl (LS5l lejles
oMb el czrge (isel (lpae S3ld la Sls 4 azy
9S50 e s S5 Siges 9 e S0 lojle po (0B, Ca e
O 9549, (SR 9 S pde 4o )0 Gludl slacdled i e
ot 2l (s pdydllanl 3 (0) ae la il b e
L s 3 e e a3 ol slo Jall e 0l
sl Sz ploie @) Gae ainld o) 09d o0 (F) e
in 5 |y 1A i il e o | 05 e lolit AL

(V) 09l 3lail il 095 sumy jae b g aldls Cewd (o lg
Ol Glpoe (S LS Slads los din )3 g A wiopllds g 0
(Srytebp dan g wlse Jlod calins 5 JSie iy a5 a0 oo
e g aline g ol (o)l e mar b 0 3 (DB SE (G
5 Swart .l olpae 5l gla Staols s iy
) Sleslo ey (GBS Sla Kinold 5 b Sy abox 5l )
4 olazel Vb g e (bl YU Joos bl 2eS oyl Jolis
e «adie loal (6 1o JA5 5 e og5saly, Vb i
OHen g (Lol (A) ails co Lo g1 g la 5l a4y siduline 5 y09
55 @bt l) Copae o (GBS pole pualio 5log 5 aw Cen)lS
(SIS S8 g Oy s a0l 6 S el (s o0y Jol &S
(SR yO9 (e B Sy S e ie () jereceas )
S B g S o e g (SIS 1S Zo e (S paesss
;QLJ » Fee Jelee e g sala) cande 4 (Q) Cunl 0oy
i e b s 5 ol s Sl sy, il
s i il el el e s e (Fones s oane
(B Si 5 B clisl b fexdge T (Slojle an] 3

a This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License


https://creativecommons.org/licenses/by-nc/4.0/

IE=P (yliali < P o Lo . PAS 593

Tl H- ‘49.\:. sl )b d=e

a ool b gl (V) 0,5 o0 )8 colaiul 850 ColaS (s
o, L5l sbralas o oy, 5l e g,y p 9550 0aay @l ol
Jss3 B S Gk 51 S sloools como s oolizul Gaa
5 obasebl gl el Cans a liedsl ClblB g (g pds JESI (04
Ohisel laasie | g9 Sl b (6,5 05es (09 Joud LB
Slond ans GbaaS inl poogdle 285 Sjge SSLE Bygn g
Sy 85 5 anl Cqzr HESES L L] s laaslas
dlanes g bamme g% sl Jol e (Jlanl ol Sl el
Colils SSo sl (gl s 00l 7 B alys (gl LelS s 4y
15 e ol 3l 515 ¥ Las ] o adllas alowl a5 olisab!
ol i s ) GBS gy 5 S8 1B S gy
ol 59 (YY) o)ls aosls acgame 4y saxine o Hl050S slaguwly ©LS
SYlg 59,5 zrhe HlSs 5 axlas bz Colae el Llegh
beo b 5l ool gpdy bl walzn (Fuigiaslas gly
i led Al pnd 5 Thg il glodiine 5 CeaS L g
aipe o ezt ONSAS Gl Bl 5 555 G SAS (T oS

A ol S sl gy

adl

@olae ygy0 3l e 5 o e gleosls 4y 0l (5,900,5 slasals
4 oud (5y5l0,5 slrosls 5l (55 o095 atepllas (pwyr polate &
a> o 0 A5 jeb 4ol asl y beols gandsie 5 silwasly
o Skt Cols o b glail VWY slaw adyl g i80S
ool o oS5 g TV g algia Ve 5l Sl oo 5Lt
wdlbise 2 0)lpe Jold ladlgdo oyl

(Slojl 55l s pdydlhanili Sui 35 55150 (PSS L S
SOl 3l (2 S U570 5 6l NS Bam g g5 ya00
9 #ETogs a2y 5 Jb abils wlins J> (55T prand)
Wlopaw (Glanmgiog> ¢ 100 S5ol5 08 (2T (60 Pdrumgi
S GGl (103 (s i el o5 5T l) (FS Ll
W et el Fge 298 5 (NS Gurallys) (FELBGL) 9
S ,0) Glwlue| g5blicuas (cisuloe gutaily (o b))
oyl Capde wlalasl 5 Slbrs @i 5 Copoe oJuS
el oy celozz] ST jol) oo laion! b (g eo 3o
S5 i) sgomas 5y (golatdl Lol ((Kimjd U]l
9 Silops (LS glesal, g D)l (S LE s o e
9 poke 3 BT (lasl sy, lo)ls gpp) (255,05

IFq

s s 5 o0l 05T (5t o) o ol 51 S,
ok 4wl Slojle o elaml ainy il oasol g (60,3
CHLL Sy pad dgazme 4 e (69,8 e o CSLD pw)
Blacas 8 (ae 0,5 )5 0950 yiwdls 5 (VY) als g lejle (o
Sk Shogas S0 5 Soplial Cdpin Cux Ghpse vz
sSi5el Olase 5 Ol gatee s alplis (VA) wes e 1) 508 5
sor @l e w50 LS sl Snls
SIS die) 50 pFaie 5 ugme (635l 0j9> (nl 4o Slaol
500,50 olwlid ) ol pae sl Swls el b lag e glao, K
el ool &1l o sla KLl Sgpe (6l (molin Jondljginn
2 oail38 a5l o 23U 059> odas sl il I (S oS ol o
@ el Gl g elaiml aie (xilKloasol g (69,8 mlaw Jolge
Sgazme 4y yxie 3,8 rhaws )3 SSLD (o) O StRgh 5l (S sl
ol 5o el ple (V) al wales leslu diey yo bl Sy ok

25 o0 )l 4z 090 Gl (SHLL la Siuold ek

2 oy
losls 5l atuls 4 ka5 by, 9 (AS 950, 5 GRaghn cnl 5
U5‘°‘)'3" callls u.....S u;“)J 6‘0,’9 )9.'0 4 k}“?) g).v‘ ‘).') 0 oolazul
9 W PR WA 6\0..).0& 9 éal} u.u.bj)) LQA] Syg0 4O )‘LJ as @LC};&}A
b casS bl g 89,00, @ ol Sgame aie) o] jo Lo Liils
Cudgazme JJo 4y el o i elil Ll gl S 4l
Sl Glpae oy 4 g Glpae SELE  (Swld 0jg> 0 Luls
Jelos (g 5l pole gl 5o eigres ol esliial () cnl ]
s eolisal (5,5 g Wbl b (6 3508 a1 3 g Glazeri (g s
G5 @Il 5 55970 (5,150 oy slaolinil o et Sl
ol il oo g )l SO LB ol eeslo B o,S o ot i 1y
3 e el aslul Jols Jiegh olus iS5 e oal
2345 ol oo SloolRils 1 a5 Wiogy (SFUS (oy9 5 5 GPi9e] ake
OB Ngbaslac . wise |5 a4 Joriw VFe o VFe)  Liass Lo jo
O e opl o Busddslas Loy QL’T 3, YO Jels
Doz a GRegh ol In) el Sl )l s wedas O )90
0,b,0 1y Sledbl 1y i a5 845 (g0l,8l 5l atws o] Jlis 4 Jocsan
oy b aosls (5,510,5 .(14) sal awsls ol slo Sl
ey JolS 55k gLl @ Jlod 5 anio anlp a5 s aaldl
Slp S Jargh 0 a5 cwl (69,5, gk glanl b ools gl

8 This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License


https://creativecommons.org/licenses/by-nc/4.0/

35850 Jol> 5510l 5 el 095 (i be> el oS ]
SeS gl B ailony oo (Bos3 4 slotel o (o534 ]y Ll
@ Sl (Sbg) Bd 4 (S Camdy Gad Soduzmn b wS
agie (V) all atils (6 o,8les g duoy iuld Hllgs § 04>
Goilys pogie ¥ ol (S3LB0L) 5 (S Lagaedled ooy
Guly g (On 0b)) W e kel g gl 5 (S
# S s Wl Cwp g pele praasie Sl asulias
wiS gleils b |y Gijgel 5 (oo sl ool 0d) ans o
dwyde o blie Ly, seled o ligel iils Samyd g ol oS
So)lee 51 510,05« Sby slaoglr 5 (Se (T0) 098 cale,
5 s5a 152 o5 ol sl gl ol e ol 4y L)
6o ol Ul g 05 Cgue (5 Sl 20l laxe glacl
Sl S S 393 (5 em) Zod 095 slasl cul o, el
ool cloatily bl aizman (il aiee gy bl slacs lpo
i GG baae L 4yl g Sl aioys Lolul 2 51t
s pal iy (Y5) aied (gl biae _elyil pudlie «paizan
slagaaly wlg (il ppstie (Swld (2ils » opdle Wb
¥ el okl i b oo algie 0bb 4tls S
S e (Dlulus g Slbrs @olais 5 S pie (J 7S 550 porde
ol (ladse 1) padlio 3l S cl (610003551 5w il
35 @) oliSen ) slassil | St a5 asd
o3 ey a5 Lilse § S oy sliwles (O) il
oo 5 Slilms wlolusl I alT )58 o il oliogs
S5 5855 5l ot Ui Sl g Sl |5 il o len
Sy oz 2 (V) oy ol 6l 9y plgise il jo 50 5 i
b oS oo My 5 Sal ble (lga Bl Sodezmn Jab
Cllad Sy 90l slaglejles 0 (502 5 Cu e oS (4 Sulie
Coodl Gy 5l e (ble sla Soald 4 4z g Sl osizy
Sl ol ailge ¥ Lol soloxn! cild aiin asio () o)
el solaisl A5 ol 5 Kam b lST ol ¢ elaiz ayle oo o celozz]
WS azg LS a4 plele ST as s e lis b iegh il
Sgdon fidun Glindg)s 0550l 5 wiS oo slezel Glojle & (LS,
Slosbe iz 58 (TA) wlioo I3l plosl (690000 5 218
Feizme QLS8 4 pas )l 5 whioe By, Sl Ly,
5SS Age O Jolt jemocwas g pd) plin dgie ol
B 5 Silupss (S ls alesaly g ol (g2 ld Al o pae

peplie 1 (S el Slaidl ey g Slojlai s upy (29,5

S,

el el e e Gt (e e (A S Lt ff//'p

The Journal of Advances i Cogkie Sc

oo Ol on 9 (Gomwgn lugo i

Opecmas S e adsl @D 5l (2] (S Lbcuas Jgo!
gmmasio gloogain; 5 Jool 5l 215550k 5 jae 059> ;0 (21T
S (LS ozl 5 e QUlg) (5 g STyl 2Uly
it 5 ol K et 5 el Ul it S gl
sl oo LS5 (4] Kooy g (60, enl) S5

-
5 bl e s3ld sl Sils i pasie 5 joboles
s 1S ) Wgie ol oad LS5 pagie YV g algio V-
(s il (S5 sl eseae T Lls
Fr el @S 5 Grimt 9 T30 5 Al
oSan o Lol sloazil b oot sluliss (sloailge ) sadlio 5|
Mumford .(\Y) ;,Ken s Dominick (@) l,Ken 5 4kl «(9)
e la i om s gla S syl gliler (F) o San
obs sl olly 5l slacgame 4y oS aiis SSLLS olKiws
3 el 30yl GBS sloailye S S 9,5 on S
WDgd ood i S yaely g (6 IIT e w4 i Cupoe oS «5.’.1-’%5*T
5 Ny o 6915 5 Dpmar (e ) jsel ool po Wl e
adhie jl o) b B eaisS 3905 oS Gopdy lp ], W8
575 & st 9 el pl 5 1y Sl 5 ily (Y ol
WSS paeds pophe ¥ Jols B gloijl pgo asie sl
ol molie 51 sl g 5 Jbd akadls g alins >
Gl 5 (0) Lan 5 il () o) Ke 5 ol cloazily b ous
sl it $xSpeeal o)l @llee OF) olils;
ol b iagh @ls (V) aS o 550 1) sae (S5 5655 lle
ailgal 8l easjlo 1) Plue Jo oblgy a5 Slysae 0 5 Sge 45 020 o0
Ol cplply (YY) osuS eolaiwl 055 330 ples 5l ailes oo aS
5 5y sl Jo 5 a5k (S 3 e 4 b abils
§259 arwgi 9 BT095 pou Wsie sl Fgo 00 lesil
el Glenagiogs 5 1585 «Sriglaed AT pagia ¥ Ll
23 5 Shlanzed 0jem )0 608 AT Lhsel poe Sy sl
Oyt 45 WS oo SS ol pae 4 BT 03 5 e Togs el e
AT i ol e 5 0o o Gl slacda 5 095 5| 15T
R Ao ,e ) é‘Q‘WQoMTSJB—mf o, (Ko
FSLbgley aloyw p)lez dshe .l Gow (>, S, 5 pole
9ol Sz 50 ool (03 (S 5 el 15 5Tl e Y Julis
a5 Cl gaiaily e wiails Giules Slas jo Coddge gl ol

a This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License


https://creativecommons.org/licenses/by-nc/4.0/

IE=P ylianli < P Lo . PAS 193

SLE agls (slmajl Alae

Ll 51 Sl ot 5 o (Jgiiie Loy S8 el ol o oo
JSie 0929 b 1S lai¥sme Slapnaal o5 09d o0 CunlyS )
i g3k By, 4 a5 09,00 I ST 5 S g5 cnl o
Oeizme Ky 000 03059, Slacllad )3 bl Jelod slagSUl 5l
b e ko Cumdy 5 Cundye b ol b Ll Slogos
ol Sl g SLamsl gy 51 gaioo g Cnlpl il oylae 0]
Gl Olnoe ol Sdgiiin (onl pogdle el e 5 GO lST Jlms 5
SR cnl 5o 9l 5oy SIS 9 JLad (b S g eglae
o frden Sl plpae Sudgiine g (Kid lid 4z 0098 0
Dbl @l g o e o J S 0S5 )3 5 ol S ke (St
S s bl (sl ke 5 @l Coenl Bl i wluleat

(1Y) g oo (6 yiion 0550l el

Sa¥ A
Co e 5o o B ozl b oad olulil slodlgae yiy
slad ;o 093 o Slac 35 slp (SBigel (lpae g o)l Slyen
1) p3Y Sloladl o Kol cl sl 50wl g pel o (o590

WS OlasMe

o3 3 GUS Jgo! 3 Sgmd

Slr oz b (508 o] & 0 (Jyge @ Giagh ol kulyo
Jeol yol> jupgh uies bl aslllae jo oBaSes o
SEALS S 5 o yl5, ol ilalST sy S Jolis a5, 555
S pl 50 el 00ges Cole, Ll Sledlbl og aile e g
o 0ols la Soge;l u idgh sl (SSeSa 8,90 50 (SIS ledl
IEAYY .>|)'T asdllas T > OBaSes %

O N 9 Sy Lo

9 Pore i (i (b ggdge DLl 0 (B s den
oS Lt Allie ygi sty 4l 5 andllas 5 osls ol 5 6 pslaex
s ales amls g anlllae o g0 5 Alie olgs s ozl
Gl py 7o 4 gloliing (iagh mlo a4 sl b .cé 5 13
90,5 0

Olgd LB o g ity y0 ol pae sla Sl a5 ol e
o s 5 Za e dnasgd Siglae cnlplis el (o (5,925 Slons

Shisd 5 (Ble a0l 5 Copie Glojle) Hepez mad; (Sl

9 skl sleasl b jemacias () oud olulid (sleadse)
ol Kes s Mumford 4 (\¥) l,e2 9 Dominick (1) |, S
Sl los a5 cwl 5hs g0l Bl 4y VY )8 s sl plinlyea (VF)
&lgo 31 S a5 ams o lis b yiaghy gl awsl ails |, csie
5 )b D97y e 50 Shyon g gl sladan 3 oues
S O b ol 5 ke e & 81 5 ol 555, S
dgite (T9) Wil (pasd 08 5 50k lp hele wlgioe 50
52T adse ¥ Juls (S5 libcuas Jgol 5 psle 5| al5T oy
5 xS0k 5 e 035> 0 (AT jgmmacas glacs Lo 4l oD
kol e jo a5 Ll jl il jomeiin sladgein; 5 Jsol 5l (25T
30 3,5 )15 0,0 (s dnwg g adg il (s S0k a8 o e
b 5o Ole 5 (7)) sl (5901 sloaslyy o2t & Wy oo
dgio 3y5] Caws a1y o3Y slo 25T oo ol (sladdlge 5,90 4o
Yozl 5 ilaie Ulg dilge # ol o g S0l bl oo
S G 9 Selod (Ul a5l S golanl S S ls
5SS ol o)lal ail SioansT 5 (g0 aly S5 5 ot 5 ol
ozl b 103 5 STl LUl oads slulis ((gladilye) ganlis
aon 3y oLl (V) Olew 5 (05 5 (O) )Sen 5 okl
S r 0300 plal s a4z STclad Lo b ) e 2o ke Jolie
oy Lledi K0S pgile g p3Y Co e ailfaw oo, loe sy ;)
Brown sadic 4 .l Oglie 55655 slass, zabaw 40 Ll s
laadlys 5l (a5 JYasal 5 (Ll S5 sla Somls ol Sen
S g0,y S (7)) ol Kool slo Jow anwgs ;o 7 ke
ity 5 o Coban sl Sl ala 1 ol S 5 Ll
S (Solo g Lals) i a byl 0og (V) LSe35 (08
5 Sloglims et S (sla Sl solisl K
25705355 (3900 STp0 50 Gl oIS psb 4 (FY) el 035
b aid 5SS (bl gla Kl 5l (ormmsg 058 5l aiilgsy b

S oo ol 3 1) (S SledS (e Wigd (relae
Sty 5 60y lp | (oulol (G518 (Swld oo hagl ool
0599 ;0 j5el ylpoe B ams e &Sl Slal Lijge] slalae ;)
S50 5o O (o 05 5 4l e (Sambon b aiilyy sl
Sy bl el ol sl sl S g wigd 4508 (35900 ol
Sl G rS el sl g5 a5 job @ iy Gl a g K]
O 31 sl a8 o)ls gzg Sl Lbjgel Glalaze jo ol pae
4 bpeds g5 (pl don aiies S Sl e olpae
S Sl gl 5yl s skt s gladslgs o oo eal,

8 This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License


https://creativecommons.org/licenses/by-nc/4.0/

Ol)5oR g (Ggmwgo Lungeo ouumw

P RC B RV JPR VTS IO PN PP SO R I 0. ff//%

Jsl edin g (65550 aalis Ll 5l rmgsy ul 200,50 <dl yo allis ()
Ol oBasls oLl (Bastuils g lalus g o pae castiils (o

‘53'5).\53 ,SJJ

DS oo S10508 (ilos ST Jpens |y g% (512

&8 oylai
JOM P TIRICR IR JISRCTRNA M E

References

1. Assari N, Siadat SA, Abedini Y, Monadjemi SA. Explaining
the psychological criteria of the school principal's competence
and determining the causal relationships between them based
on the fuzzy method in the education of Isfahan province.
Journal of School Administration. 2019;7(1):64-86. (Persian)
2. Atencio Bravo EA, Ramirez Lora LJ, Zappa Berastegui YB.
Neuro-leadership as a strategy for the strengthening of manage-
ment in educational institutions. Actualidades Investigativas en
Educacion. 2020;20(1):416-447.

3. Bahadormotlagh E, Attari Y, Bahadormotlagh G. The ef-
fectiveness of teaching cognitive strategy skills on perceived
competence dimensions in students. Journal of Developmental
Psychology. 2012;9(33):39-46. (Persian)

4. Salthouse TA. Theoretical perspectives on cognitive aging.
Oxford:Psychology Press;2016. p. 488.

5. Lotfi A, Kharazi SK, Pour Karimi J, Ezzati M. Identification
of effective factors and components of cognitive readiness of
university presidents from the perspective of cognitive science
and higher education experts. Advances in Cognitive Science.
2019;21(3):94-104. (Persian)

6. Binesh M. Organic metaphors (management and other lan-
guage (4). Tadbir Magazine. 2008;20 (212):67-71. (Persian)

7. Boyatzis RE, Smith ML, Blaize N. Developing sustainable

leaders through coaching and compassion. Academy of Man-

bl pd (eaxs 5 (25 (soges Ll Sule, LS o g bl e
S O Gl i Glaoe sl 5 anled @Dl 1) p3Y (panss
RIS gezme 5 Ghyax 9 isel Dlig opas 4 leailss s
b Sl Gl @ S (S3550] lnoe (R3S 5 pllsS Clias
WS Az

5 sladm (Sl laaslp g ojgs o Kl SU,1 cr

098,135 1 e sl s5leassls

o aibio
el 5 b ol gy ol Jb cole 45 me (Sata s

agement Learning & Education. 2006;5(1):8-24.

8. Swart T, Chisholm K, Brown P. Neuroscience for leader-
ship: Harnessing the brain gain advantage. London:Palgrave
Macmillan;2015.

9. Abili K, Narenji Thani F, Mazari E. Application of cognitive
science in management (A meta-synthesis study). Journal of
Applied Psychological Research.2020;11(3):109-132. (Persian)
10. Dehghanan H, Bashirpoor M. A combination of the impact
of psychological dimensions and cognitive sciences on people's
organizational behaviors. The 3rd International Conference on
Management, Industrial Engineering, Economics and Account-
ing. 2019 September 19, Sofia, Bulgaria; 2019 September 19;
Tehran:Civilica;2019. (Persian)

11. Karami M, Farahfakhsh K, Abbaspur A, Rezayat G. The
Effectiveness of educational managers based on cognitive
and motivational-emotional abilities (Case study: Educational
managers of a military organization). Journal of Research on
Management of Teaching in Marine Sciences. 2019;5(4):1-21.

12. Kharazi SK, Rezaian S. Designing a model of cogni-
tive factors effecting decision making. Social Cognition.
2018;7(1):131-142. (Persian)

13. Dominick PG, Squires P, Cervone DA. Cognitive approach
to leadership development: A review and integration of exist-
ing research a literature review proposal. 2019. DOI:10.13140/
RG.2.2.22343.34726

a This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License


https://creativecommons.org/licenses/by-nc/4.0/

IEP (ylianls < P o Lo . PAS 193

S Ll ‘og.\s el A=

14. Mumford MD, Todd EM, Higgs C, Mclntosh T. Cognitive
skills and leadership performance: The nine critical skills. The
Leadership Quarterly. 2017;28(1):24-39.

15. Solano AC, Benautil D. Leadership styles, intelligence and
tactical knowledge. Anales de Psicologia/Annals of Psychology.
2007;23(2):216-225. (Spanish)

16. Nowrozi M, Hashemi SA, Qoltash A, Kargar M, Dehghan
Bagh Yazdani SH. Basics, principles and subjects of curriculum
planning in primary school. Journal of Curriculum Development
and Education Planning Research.2015;5(1):119-134. (Persian)
17. Piriaei S. Designing a training course on cognitive func-
tions and its effectiveness in the competencies and cognitive
functions of managers [PhD Dissertation]. Tehran:Al-Zahra
University;2017. (Persian)

18. Arce AL, Cordero JM, Mejia ET, Gonzalez BP. Tools of
Neuromanagement, to strengthen the leadership competencies
of executives in the logistics areas of the auto parts industry.
Strategy, Technology & Society. 2020;10(1):36-63.

19. Holloway I, Wheeler S. Qualitative research in nursing
and healthcare. 3rd ed. West Sussex, UK:Wiley-Blackwell
Publishing. 2010. pp. 87-106.

20. Ranjbar H, Haghdoost AA, Salsali M, Khoshdel A, Soleima-
ni M, Bahrami, N. Sampling in qualitative research: A guide for
beginning. Annals of Military and Health Sciences Research.
2012;10(3):238-250. (Persian)

21. Creswell. Qualitative research and research design: Choos-
ing among five approaches (Narrative research, phenomenology,
foundational data theory, ethnography, case study). Danaei Fard
H, Kazemi H, trans. Tehran:Safar Publications,2016. (Persian)
22. McMillan CT, Clark R, Gunawardena D, Ryant N,
Grossman M. fMRI evidence for strategic decision-making
during resolution of pronoun reference. Neuropsychologia.
2012;50(5):674-687.

23. Newstead S. The big Buskers guide to leadership. Eastleigh,
England:Jessica Kingsley Publishers;2009.

24. Yousefzadeh P, Yousefzadeh N. The interaction between

the philosophy of education and psychology in the concept of

IFK

psychological capital: The investigation of the philosophical
implications of the concept of psychological capital and its de-
velopment strategies in schools. The 7th National Conference
of the Philosophy of Education Association of Iran. 2016 May
18-19; Shiraz, Iran; 2016. pp. 735-744. (Persian)

25. Beheshti J. Findings from new neurological studies in the
educational guidance of bilingual people. The First Conference
on Language Learning & Teaching: An Interdisciplinary Ap-
proach; 2012 October 30-31; Mashhad, Iran;2012. (Persian)
26. Soltani V, Nilipour R, Purmohammad M, Hasani-Abharian
P. Embodiment of conceptual metaphors and comprehension of
abstract concepts in 5 to 7 year old Persian speaking children.
Language Related Research. 2021;12(2):481-508. (Persian)
27. Zafarizadeh AA, Abedi MR, Baghban I. Developing model
of emotional intelligence skills training and the effectiveness of
this model on the vocational self-concept’s male high schools
students. Technology of Education Journal (TEJ).2013;8(1):55-
61. (Persian)

28. Amirkafi M, Hasheminasab F. The effect of organizational
justice, perceived organizational support and organizational trust
on organizational commitment. Journal of Social Problems of
Iran. 2013;4(1):33-62. (Persian)

29. Bazargan Z. Mediation or conflict management in school.
Journal of Educational Innovations. 2003;2(1):57-76. (Persian)
30. Torabi Nami M, Kharrazi SK. Neuroscience, cognitive
studies, and modern medical education methods. Interdis-
ciplinary Journal of Virtual Learning in Medical Sciences.
2012;3(2):24-34. (Persian)

31. Brown L, George B, Mehaffey-Kultgen C. The development
of a competency model and its implementation in a power utility
cooperative: An action research study. Industrial and Commer-
cial Training. 2018;50(3):123-135.

32. Hossein Rezayat G, Sadeq Beygi M. Developing a com-
petency model for teachers of Iranian public high schools.
Educational Innovations. 2018;17(1):75-104. (Persian)

33. Newstead S, Isles-Buck E. skills for managers of
child-centred settings. London:Routledge;2019.

a This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License


https://creativecommons.org/licenses/by-nc/4.0/

	Bookmark 1
	Bookmark 2

